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activities from a survey of government agencies, trade unions, 
women *s organizations^ and international Indies. Almost all of the 
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equal work" through both anti-discrimination and equal pay laws. 
However, not all countries address the undervaluing of 
female-dominated jobs^ "equal pay for work of equal value, « even 
though the issue has been addressed by the International Labor 
Organization (ILO) and the European Economic Community • Ontario, 
Canada, currently l^ads the world in unprecedented legislation 
enacted in 1987 to require pay equity implementation in both public 
and private sectors. The wage gap for the following countries is 
reported: (1) Australia; (2) Belgium; (3) Brazil; (4) Canada and the 
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In an effort to detenniw pogr^ being made in other 
I nations working to close tbe wage gap (tte diffoientia] 
between tte earnings of women md men), tte Nalicnia] 
Committee on Pay Equity ctmdi^ed a survey of imenmtion- 
al pay equity activity by contacting govmiments* trade 
tmiofls, women^s ori^izaiions, ii^ematicmal bodies and 
others for insight into their policies, programs and expcri- 
ei»:es. 

We hope that our initial exphmtion telps to establish 
an in^iation^ netwc»1c throng whkh those inten^&ted in 
pay equity in tte Uni^ States can exchange ideas with 
\tM:ates wi»1ctng to achkve pay equity in cnhcr counties. 
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XJ inKHl all of the juriMJHrttnns cmx*ivd 
' ' in thiN report have, like the United 
Stateii, eststblished tn^th ant!-di!»criniinatinn 
and equa] pay laws. In m^i aniiitnes, htm- 
ever, the cffcti of these Jaws on iht v^uge jiap 
has been i^gligihle. largely because irf liie 
^ef^y .sex^-sej^gated nature of the wnrkfinve 
and tte in^iequacy of these laws, ami/or ih: 
enfoieenient of them, in ^dressing tlu! factors 
aff(xting tifi: umkrvaJucd status of women's 
work. 

Anii-discrimtnation laws assist women 
entering the woiiiforcc, especially in non- 
tr^ttonal empJoyn^nt aieas. TI^ establish- 
m&nt of recruiiniem. hiring and promotiim 
policks, tte creation of training, ^ucatitma! 
and career advancement q)pcmunities and the 
elimination of discriminatory terms and condi- 
tiom ot employment have pt^sitively alTected 



women's situation in the workforce, but these 
provisions arc only part of the solutk?n to clos- 
ing tte wage gap. 

I jaws requiring equal j^y equal ^tirk 
ensure XlM wtnmn who are doing work i<tentt- 
cal to men who hold the san^ ji^ are being paid 
tl^ same and }»event ewqplo)^•rs from sening 
different rates ft>r n^n and won^n workers. 
While equal poy laws arc a necessary compiv 
i^nt of any policy i^dressing the wage gap, 
tt»:y do not remedy tte undervalued sutus of 
women^s work, which is segregated into low 
wage occui^tions. 

A policy that addresses the undervaluing 
of femate-dominated jobs is pay equity, or 
comi^rable wmth, (h* equai |my for wwk erf* 
eqtol viAie, as it is known in most (vther lo- 
tions. While tte extent to which equal pay for 
work of eqtml valoe is recogniTied by laws in 



ea^h of the jurisdictions examined in this report 
varies, its iiKreasing pevaience is riear. 

Eqml 1^ fcr ^erk ijftq^ vidac law& 
directly address pay inequities befwe^ men 
ami women by permitting an examination of 
different jobs, ju^i hieniieal or similar jobs. 
AllowiF^ omparison of different jobs is im- 
portant because most women work in 
femaieHkmiinatcd occqiations, oroccuj^c^ 
where more than TO pocent of the workcr^i ane 
women, not in the same job classificatkmift as 
n«n. A comparison between the skill, effon, 
responsibility and working conditions involved 
in female-ikminated occu{^ions, evaluated 
on the same Nisis as the skill, efTort, rei^nsi* 
bility and working conditions involved in 
male-dominated occupations^ provides a 
clearer determination of which jobs are of 
equal value. 



EQUAL PAY FOR EQUAL WORK 



Eqittd p^y ivr mf^ werfc himw tfait men and ExmugAv A mtJepaik^ officer and 

mmnmr^fMl^mmeiotME^Utsmmi^^ ficer, w a mak rmck drivtr and a fomdr ^uck driver per 

>bmlaf ito5»W4fc^<s/pri^ 
fTceive ifce same wages. 



EQUAL PAY FOR WORK OF EQUAL VALUE 



E^pMrf p^r ^ •«* www tt«t fissMfin.' In sme ^Miimestm in U.S., Oie 



big Aotf cconBmaor {ufmeie-ibMt^^ljobl 
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lit f^^^ kiM 

Ft mong the primary factors leading lo 
n a cwntryS alteiitKm to legislation 
establishing tquai pay fbr work oS equal 
valiK are the existence of a wag^ gap Un 
vmnen, whicii, wt^ldw^, averages hetv^ncen 
60 and 80 peirent of mm\ earnings, and of 
occupational segregation. Varying mhtio- 
ecom^ic fwrtors, legal and labor rciattom 
frameworks establish tte approach a cmintry 
may take to inc(»ponite the primriple. Since ti^ 
loot pt^lems behind tl^ wage gap arc the 
same in nHM cases, experiences of other 
crantries working toward a solution ^ in- 
stnictive. The countries |m>fded in this lepon 
thai aie actively inq>]enienting pay equity pro- 
vide case stittiies m tte n^ans for implai^nta- 
tioii necessary to cbse the w^ gap. 

BBC SatUPM, 

%^ any nations have yet to incorporate 
9 9 the coi^ept of cq^»l p^y fw wwfc 



of equal value into their laws prorrK)ting 
equality between men atxl wi>n>Ln. However, 
equal fmy Am- worii of equiJ value has been 
included in \hc Intemationai Labor Oi^ani/a- 
tion's (ILO) Convention No. 100 on Equal 
Remuj^ratitn) for Men ml Wonwn Winters 
since 1951. Equal pay for work <^ equal 
i^ue was inclined in the European Economic 
Cmnmunity*s (EEC) Article 1 19 of 1957 and 
its Equal Riy Directive of 1975. No. 117. 
Since ILO Convention No. 100 was first lati- 
fied* the scc^ and ckrfmitmn of "equal value'* 
has been examined ami (Abated. Until the 
1970's, Convention No. 100 was nammly 
interpreted to mean equal pay for equal work. 
TTw ctMifmbn sumnuuling the Convention and 
the ^C's examination of the issue since its 
own Artkle 1 19 was established m 1957 were 
two floors that lead to the issuing of Equal l^y 
Diiwtive No. 117 in 1975. C«H«:erned aWnjt 
c<m^ttng more indirect discrimination hian 
""^ual pay for equal wc»k" was able to ad^^ 
dress, the EEC tmsatfened tte scope and clar- 
ify the definitt4Mi of equal valia;. Hie EEC 
directive, in particular* has gti^n in^tus to 
Member Sti^ to ii^(»po^e equal jmy tw 
WMrk of equal vaittt into tteir natic^l legal 
framew(His. (See page 6 for nwre iftfonmiion 

Uie EEC (mi the Equal Pay Oirectivt,) While 



eiiual pay fm: wcnrk of eqmi value devel- 
c^>nicnts are relatively recent* the e^pcrki^es 
of Member States, along with those of several 
other countries and jurisdictions, proviife in- 
sigtK into how the prirnriple has been pr^iLied 
by iwtiiins seeking to close the wage gap. 



/j nc jurisdiction that has bemifitted 
\y from the experiences of cHhernatkTDS 
that have esiaMished equal pay for worii of 
eqtnd value laws is die Canadian pmvince cIS 
Ontario. Ontario has allied many of tl^ les- 
sons taught by other nations implementing pay 
equity, and is clearly le^ing tl^ world in ef- 
fects to close the pwtion of its wage gap that is 
attributaMe to sex-based wage discriminatkm. 
Tht pro-active legislidi<»i it enacted in 1987 U> 
require pay equity impkmenutioa in both 
jniblic and private sectors is unpfecedented. As 
Ontario^s policy is carried out» it will ptovkle 
those intoested in [my equity with many new 
insights mto the means for achieving it. {See 
page 11 for details on Ontario's legislation.) 
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IT'S UNIVERSAL 

Wlvthcr women wi^k a«i clcctnmics ahsemWers in a Mexican mtufyiiadom, as secretaries in the United Kingdtim. ciras nurvcs in 
the U.S., Itetr work, which ti;:4{Uircs skills nin^inn: tmm speed, i^xumcv ami dexierily to forking with peiiplc. is sc^nrgaled fn>m ck- 
cupatiansdiiminaled by men. tFenmlcHhmtinatrJ m-i Hfkitiimsarvdesif^wwJusThim'W'hm' TX^iwrceni nrtnore m^rhrs «irr HtwwJ 



Rciccnt Femak 



OctupAkm 

Ueented Practical Nam 
LAirarlM 

nt«e8lary Sc^l Tradbcr 

Haff of year-nmni, feB-llmr female nvriiefii mn to JbiI I9o«iI of 
ibc pDs^ite 503 occisfiatkMis that %mfcU»iffM tiie 19m CoMf^. 




Occupalbn Peaxnt Female 

l^meaadMWwIfc 
Prtemrj Edwatim Trachrr 
L^wiaa, AnM^lst am! f^orator 
Slpn^fraphcr, Typbi and Td^yiriM 

sbf^ Afis^Mitt iiiiiBijiiiiiiiiiiiii^ii^B 

Over Uuw^Qertm of fom^ wMe^ofer iroiil^rs art an pi py t d 
in fenu^^'ilominatcd occopatkMrfi. M« iHVHp%mm is C0nsidm%i frnwie- 
ikmimUfJ if it is o\Tr W penmt Jrmde. I 




Hercea: Female 



Occupation 
Secretary 
PmiwSQfKl Narsr 
Nsr^ig Aide 

'ndiistrM and Office Cfeantog Worker 
SiiapCterii 



WoDen coniAttiile more than 60 pment bi $6 oceafiatk^ss whfo men do 
ae^meto l6]imt^themwll)an2Wocettiiallomrtflel<bi^^^ ; 
Swedeii*sl^Ceait». 




Occup^UHt 

Teadicr 
Lftrarlan 

Bfda«Pk3frical Recrcatkm and 
So^Secwity 

(a»d FldiBcC^tri^ 



PensemFemak 





Eiamjples of Jcribs typkidly done by %«^men: 

4 fttedco ~ ganacnl bidistry , etectnmks lusembiy 

♦ Nfesmgiia — coffet picfciim 

♦ Ethiopia — arffec bean desning 
4 Mixoinl^m'-- cashew |Htim!d^( 

A rweitt sitfvcy to Sfa^spore stoiwcd that won^ waxmM 
fi^ 87 percci^ <rf the Mai tebm- fierce to a tyi^i^ el^^ 
3 pmrat of the i^iervbor^ 5 pmeM oftbe ttdtnii^^ 
percent of the while-cottor nwkrn. 
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The Internationa] Labor Organi/atkMi. a spcciaiiml Uniled Naiitms ai^ency haseU in Geneva. Switjreriand, 
wk>pted the following convention in 195 1 Presently. 107 gtnemmentb have raiitied the convention. {See list m pane 7. j 




COIW0IT1ON Na 100, 1 Ml 

liten AiHl Wwwm Wortwfs IHMT work Of Blutf 

M of Wtty intofm M^r 83. 1H3 



Artldel 

for ^ |wpoi« A" CowwJ'^ — 

fa) *r tenn f**"*" *^ 

a^addi&Moimoiimmmwbiasoeverpaytafk 
Onctfy or kniireeHy, irf^^w- inca^f^rin 

our ^rte MwfciT'ir «fl^03»»wBr; 

„ „a« m»wiemii«» established without 
discrinanatkMitesdonsex. 

ArtScle2 



colUcHve agreemem bemrm em- 
aeotOfbmkmiif^verUmmMS, 



Artide3 

/ Wh^smck actum wiUaMsat in giving 

l^tdcenmprmuKob^ciiveo^^^^P*** 
tm Ok basis t^die work to be pei formed. 

2 -n^nK^tobepa^wedinmapprt^ 
^bedecUedtipoabya»aatkor^tremn- 
sMeforOie^^ifriiiationofrsmorrmi^ 
c.um,or,wlm*»K^ramandettrf^by 
colkctiveegreemem, by the partks therm. 

3. imrtraarmsb0t^>r0Hxn ^c0r ' 

respond. ^^Omgregaritomx. to rfg^rwcej. 

Bsdetem^bysmkot^ectt^^F^'J; 
aiew^tobepe^fprf>»dshattnabtconad- 

ertdatbriiisc0fmwyto^l>rinci^<tfe^ 

rtmatentipnfitr mm end women worierMfor 

workfff^«dv(Uae. 

Artkae4 

Each Mmber Ml of-operote as appropriate 
y^Aem^layers- end workers' organtmtkmsctm- 

ctmedfbrOteimposeof^'^^ff^P^*^ 
t^thisCoav^ebm. 



Articies3,6mid9-i4:Standardfimtpr0Visitms. 
Ardde*7atid8.l>eclmarmsoiap^ieaa(m» 
moit-n^r^pcdl^tsrrim^B' 
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(?€tfH<e«4^>H N^. 100 



EQUAL REMUNERATION, 1951 TOTAL RATIRCAT10NS: 107 



ftin or lUftfCAtiok 





AU3ERIA 


l%2 




ARG^mNA 


I9S6 




AUSTRU 


1953 




BEtXSIUM 


.952 




BCHJVIA 


1973 




BUIJQARIA 


1955 




BYELC»USSIANSSR 


1956 




CB4TRAL AFRICAN 


1964 


REPUBLIC 






CHILE 


1971 




COLOMBIA 


I%3 




COSTARICA 


1960 




CUBA 


1954 




DENMARK 


I960 




DOMINICA 


I%3 




BCUADCm 


1957 




EQUATORIAL GUINEA 


1985 




FRANCE 


I9S3 




GERMAN DEMOCRATIC 


1975 


REPUBLIC 





GHANA 



19&K 





GUATAMELA 


1961 




GUINEA«B1SSAU 


1977 




HAITI 


1958 




HUNGARY 


1956 




INCHA 


1958 




IRAN JSLAMIC REPUBLIC OF 


1972 




IRELAND 


1974 




ITALY 


1956 




JAMAICA 


1975 




JORDAN 


1966 




UBYAN ARAB JAMAHIRIYA 


1962 




MADAGASCAR 


1962 




MAU 


1968 




MONGOLIA 


196V 




MOZAMBIQUE 


1977 




NETHERLANDS 


1971 




NICARAGUA 


1967 




NIGERIA 


1974 




PANAMA 


1958 
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1 ■^ 


PFJIU 


I^ 




POLAND 


1954 




ROMANIA 


1957 




SAINT LUaA 


1983 




SAO TOMF AND FRINCIFE 


1982 




SENEGAL 


l%2 


1 ^ 1 


SPAIN 


1967 




SWA^LAND 


1*«I 




SWITZERLAND 


1972 




TOGO 


1983 




TURKEY 


1967 




USSR 


1956 




VENEZUELA 


1982 


1 1 


YUGOSLAVIA 


1952 


1 


ZAMBIA 


1972 
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Al 



iticte 119 of the Treaty E*iUb- 
.lidiing the Eumpean HciHiomic 
OmmunHy (1957) rccommcmled an>ltca- 
tioo of equal pay fur equal work. The HquaJ 
Ray Da«:iivc (1975) fmvnkd for the ap- 
plkatMHi of cqml pay tw y^mk ^ equal 



The European Ecomtnic Conununity 
(^C) comiisb of twelve Member Slates — 
^Igium, the Fetkrat Republic of Ger- 
many, Denmi»1c, Grmre. Spain, France, 
Ireland, Ualy« Luxemborg« the Neth- 
erimids, Pixtugal mi Ihs United Kingdom 
— who are bound to observe Community 
provi!it0n^ for equal pay and equal pay for 
work of equal value. 

UiKler a directive « Mich as tN: Equal 
Pay Directive, Men^ni States chixise the 
method mo^ suitable for complying with 
die Community law that the directive cre- 
ates, whether through laws, n^gulaticms. 
decr^, orders, etc. 

If the Commission believes a Member 
Stale is not in compliance with the direc- 
tive, or if an individual citi/en files a com- 
plaint* the Commission will nrmind the 
Member State in writing of its obligation 
and seek a neply from the Member State on 
it$ iH»Kf»npliance« 

Me^nher States* m\ replying are given 
anoti^ c^pc»lunity to take the step* neces- 
sary to implement the Commission's lec- 
ommendations for coming into compli- 
ance. Failure to do so results in a referral to 
the Coutt of Justice. 

To dsse, a number of cases have been 
made aj^^t Member States f'^^^ failure to 
tnchide equal pay for wmk of eq uai vahw 
in their national legislation, or for other in- 
fringements related to implementation of 
tte HquaJ Pfty Directive. As a result of 
Crait decisions, both Denmark and the 
Uiiiled Kfogdom were required to chan^ 
Ihetr taws to effectively inclucfe cqoid pB^ 
Ibr work itf equal value. 
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Article 1 

The principle cf eqml pay for men and wtmen ant- 
Uwd in Ankle 119 of if^ freaiy. hereim^er calM 
'f»im^i/^ cf equal pay' means far fhe ^tme work or fipr 
work to n4ikh equal \^b$e is aitrihuted ike etiminmian 
ail discrimimaim m grom^ of sex with repMrd to all as- 
pectr and cmi^iHons of renameratiiHi. 

In parficulmr, n^re a Job class0€xttian sy^m is 
usedfi^deiermmingpay, il mast tje based on the Mime cri- 
teria far iK^th men and wofm^n ami so drawn iqt as ex- 
di^ any discrimimtion on grounds cf ser. 



AitideZ 

Mml^r States shiil introdm:e into tfmr nmhml 
legai systems Siwh nmmres as are neces:^ry to emAle ail 
employees whr consider themselves wnmg^ Ay failure to 
ap^y the principle cf equai pay to pursue their claims by 
fadicial process (^r possible recourse to iwArr ctmpetent 
authorities. 



4rtide3 

MenAer States shail 
obtMsh all discrimination 
bt^tween men and wonwn 
orismg from laws, regu- 
laUms or administmtive 
j^xMsiims which is con- 
trwy to the fmnciple of 
eqmdpay. 



Articie4 

Mmtber States shall 
take tfw necesmry meas- 
ures to etismie tlmt provi- 
sions t^peming in collect 
five agreements, wage 
miles, fwge tignements 
or ifuUvuiml comnu^ cf 
employment which are 
contrary w lAe ^nc^e 
cf equat pay be. tn^ 
may be declared, null 
and void or may be 
amended. 



ArtkjeS 

Member SttUes ^dl HAe the necessary measures to 
protect employees against dismissal by the employTr as a 
remrtitn: to a am^im within the tmdertaking or to any 
legal fHvce^ings ain^ at erforcing com^^iance %viih the 
IH^ijfde of ^alpay. 



Ai1ide6 

Member States 
shfdl, in acranrfom^e with 
their national circum- 
sttm^sandleffd systems, 
ttAe d^ m^ames t^ces- 
mry to etisure tfmi the 
prUmpal of e^mt pay is 
a/^ied, Tf^ shall see 
Aof ^ective mam are 
available to take care 
tfmt this fninciple is ab- 



Article? 

MenAer Sta^s sfmlt 
ta^ care Hna t/w provi- 
sitms cttk^edjjmrsmm to 
this Directive, together 
with the relevant /mm- 
si(ms already in force, are 
brMght to tfu^ attemim 
of employees by all ap- 
propriate means, for 
example at their place cf 
employnwnt. 



* Thene art ten articles in alK 75/n 7/EEC. 

The Vj^ti tbsions Omv^Hkm m the ISimiratkMi of All 
FotiM of D^nmijiatioa Against Women u s comf^- 
hossivc coisv^mkm with a broad framewiwk of principtes and pnv 
ymkna for achkviof lodal, eomcmm; and political ri^ for 

vahif. 

Sbxt to emeitd imo foice in 1981, avet 80 nstkm ba^ lati- 
fiecl ttie oMivem^ ulikrh, in pinci]^, I^ly t^if gov- 
ermnems to ugjttc ^ ^mivisims ami to ^)ectfk actk^n lo 
cofi^ with therc. 

The U.S. Ym signed* bttt not mtif^, tte Cmventicm. 



10 



E RjC %J Commgtee on Pay Equ8y Ctoeing th» Wage Qapi fiA hi l wm i lu » al P>wp<cMw> 



!!2^aS 



AUSTRALIA 

ILO Convmition No. 100 Ratification: 
1974 

Wage gap: 1970, 59.1%; 1976, 

80.9%; 1986, 81.7% 

(firil-time, evanigs WMkiy earnings) 

In Ainin^ia. wage<i arc largely tk- 
tennined by induMrial iribunaK estabiishcd 
by either federal or Male legislation. In 
1972. ihc federal Conciliatitin and Arbiira- 
titNi Conimiitsion extended a previtNK deci' 
skm requiring etiual pay tttr equal work Im 
include equal pay for v^otk of equal value. 
TIk CommiMkktn stated lhat "award r»ie-, 
for bII WOTk should be cimsidcnrd wilh<nil 
regud to the sex of iJw emi^oyee ." 

The Australian Councu m I iixfa; Un- 
ions ( ACTU). seekihg to strengthen the uh' 
of the Commiss'iMi's equal pay for wt>rk of 
equal vslw ruling in u-at* sening intnv 
diMXd a test ease in 1^5. Tite Commis- 
si«t, lx>wever. narrowed fin; use of equal 
pay for v/ctk of ^uai value and limited its 
ai^icatifM] to nufre narrowly defined cum- 

While st«c and fednal nurses have 
had some success in gaining pay increases 
under the 1972 (fecision in tte past two 
yean, fttnher application, such as that 
sou^ ACTU, has been limited. 




BELGIUM 

Member State, EEC 

itO Cmivention No. iOO Ratmcation: 

1952 

Wage gap: 1970, 66,7%; 1979, 
69.7%; 1986. 73% 
(^rara^ luniriy eaminga) 

The Royal Decree of IXircmber 9, 
1975 reinfcm:«J an exi^ng natioi^ cpllcc- 
tive labor agreemeni. The agreement 
hmt%, ^'Eqiuil pay for imrn and women 
implies, fm the same wis* fc^ work of 
equal valiK^, tte elimin^on of al! di^nmt* 
naibn tes^ cm sex/' 

According to EEC Commissiicm re- 
pcmst few case** on equal j^y for work of 
ec^l value have ever been {Hirsued umler 
tl^ ^leemem . 

BRATaL 

ILO Ctmvention No. 100 Ratlfit^rtion; 
1957 

Wage m>'. 1970, 46%; 1S80, 33% 



o 

ERIC 
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CANADA 

n.0 Convantton No. 100 RatifiMtton: 
19ra 

Wage gap: 1971. 80.4%; 1984, 
65*5%; 1985, 64^; 1988, 66% 

Section II of the Canadian Human 
Right?^ Acu in effect Mnce 197H, requires 
c^l i^y for wwk of equal value. Admin- 
istered by the Canadian Human Rights 
Commission (CHRC), ihc Act covers 
wwkcrsi umter federal juriMiictton. or ap- 
pniiLimafely ten percisnt of the countty*i» 
workfmce. Section 1 1 Mipuiate^ that: 

ll is a d2M:riminatf»7 prmiicc for an 
employer !o o^blish or maintain dif- 
fererares in wages between male ami 
female empIo>wsi en^yed in ite same 
e^aMishmeni who mt perfcmntng worfc 
at equal value. In av^sin^' he value of 
work i^rfurmed by employee!^ em- 
f^oyed in the smv eKtablishment the 
criterion ai^Iied is the composite of (be 
nkill, efTort and res»ponMbiiHy r^uired 
in the perfommnce of the work am! the 
conditi<^& uncfer which the wcnk is per- 
fonm!. 

Section 1 1 t$ a complaint-driven f»t>- 
visicm. The CHRC investigates complaints 
it receives and mrs^ma^ seniennems wtene 
non-compliaiKe is discovered. 

Also in 1978, the CHRA's pay equity 
provisions were mcorpc^ted in the Ca- 
nadian Labour Code, et^ling iaspwtm 
from L^xHu^ Canada to investigate or refer 
suspected wage discrimination cases to the 
CHRC 

Since the CHRA has been in effect, 24 
ca^: , involving i^rly 8.000 woticers* 
have be«i awari^ aj^xima^ly $37 nril- 
lion, including back pay. 
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CANADIAN raOVINCES 
ALBERTA 

WaB0 9Sfi: 1971, 60.3%; 1985, 90.3% 



BRITISH COLUMBIA 

WUge^: 1995, 61.9% 

(ymr round, fuiKtiim earrtings) 



MANITOBA 

Wageg^p: 1995,6^2% 
(yrar rmind, fui^tinw eamtngs) 

In 19BS, Maiistt>bi passed the Pay 
Ecpuly Act, requirii^ public employers ~ 
the Mamtf^ Publk Savice, crown cor- 
pcnBikms, and extonal a^hctes that in- 
ch^ 23 hospitds and 4 'Uiiver»]tk$ — to 
implcmeiit {Miy equity. The iegislation, 
imH^i^ rather than complaint-drivoi 
because it trandates that public seckH* em- 
phiyens identify ami elimii^ sex-bi^ 
wa^ discrimsnaticni thnmgh pb evalua- 
tion, utilizes the collective bargaining 
jmcess to reach imptementatrofl agree- 
ments. 

A Pay Equity Bureau ei4ablid)ed by 
die Act mcmitoni ctMnpliance and provides 
assistance to employers* worken^ ami bar- 
gaining agents working to comply with the 
fegidation. 

The provincial govcniniem*«» larger 
untim. tNr Manitoba Covemmem Em- 
l^kiyees* Association, signed an agreemem 
thai will bring pay equity jKlju&tmem!» of 
to $3.27 an boor to 9bout 5,000 public ser- 
vice en^hyee^ in femate^^dominated ysb 
clas^. Tte ^int govemment-and^unifm 
agreement, which will be phased in over a 
four-year period, was a result of two yesyrs 
e{ negc^iations. 



NEW BRUNSWICK 

Wsgagap: 1995, 94.4% 

(yM^- rcHind, fuH^time Mmh^i^) 



NEWFOUNDLAND 

Wage 1995,70.7% 

(ymr round; fuIMtme Mmings} 



NOVA BCOTIA 

(ywr rounds fulh-time emiin{ps) 

In May 1988, Nova Scotia pm^^ 
legislation to pro-actively pha^-in pay 
equity* The jMovince lus planred a three* 
stage ^sensmcnt, evalumion and i^gi^- 
tkm fmxc^h to imptement its pay equity 
policy. The pdicy mvdves tht ^k^ion of 
a ^<ter>-neumi psb evaluation system. 
iiT^^maitatHHi of ihe i^w %y^sm md pay 
eqinty adjustments. 

IYk Nova Scotia Civil Service, which 
is the firsi category to be affected, began its 
assessn«M «id evaluittion Mage %m Sep- 
tember I, 198S and must complete it in tifi^ 
yeais. Crown corporations and external 
agencKS si^ as hosfntals, scIkio] boards 
and universities are tl^ %ccnd affected cat- 
e^»y and begin their process in September 
1989. 

ExmnsKH) of the pay equity policy to 
the private scctw, the last ptmse Nova 
Scotia*s plan, is expected to ^tgin not Imer 
than the Iegis!atU!e*s 1992 session, when 
Icgisi^km will be IntrtKbtced. 



ONTARIO 

Wage sap: 1995, 62.9% 

()^r round, fult-tima earnings) 

Passed in 1^7, Ofnario*H Pay Equity 
Act is the only legislatstm in the world lo 
prosictively tequire implementaticui of pay 
equity in both )nd)l)c pnxult sectoni. 
The legislatmn sets (teadlincs en^loyers 
to post pay equity plans in the wc^iplace, 
depending upon tte number of employees 
and the s^or, ami »)dit)tmal deadlines for 
beginnif^ to nmke pay equity adjustmentsi. 

OSTAMm PAV C^rrY riMETiUlLE 
E«^y«T Wi«r Ad* 



PHYBlt Scoot 



Jki. ), J we Jita. 1, 1990 
Jfm, 1,1999 Man. M99I 



Jmi. 1« J99! I, 1992 



ho. M992* Jan. i. S99J 



Ian* 1,1993* Jm. h 1994 



IVivilc Sector 
wft^llMltiD- 



E^CraiOommittaeonPi^E^ CtosinBttieW^jfaQi^rAn biJLlSLonBl 



P^iyectfve 



Employeni* efTcriii to develop an in- 
dtvidualiTied ppy equity plan for their wc^- 
(daces mt emirely self-mm^^. Advk:e 
and assistance is pn>vt(ted by The Pay 
Equity Commission, which wi» esUri^lifdied 
by the Act to ctevclop educmicMial materia 
als, seminars and worfcsho}^ (tesigned to 
aid cmptoyers' compliance with the Act. 



PRINCE EDWARD ISLAND 

Wage gap: 1995, 73.4% 

found, fuH-time ewnJn^i) 

Presently awaiting proclamation. 
Prince E(h¥anl Island^s equal pay fm* work 
of equal value legislation i^ies to die 
pidilk: sectOT. Dnf^eis are required to 
negotiate pay equity plam with unions. The 
ne^iaUng fmxress will begin for tl^ civil 
service thsre months after jRoclamation; 
the otl%r publk: agemries will begir ) 'fleen 
months after frnxrlamatkHi. 



QUEBEC 

Wage gap: 1995, 59^ 

(yrar roumi, fuU-tinw eamini^) 

The first province to legislate for pay 
equity, Quebec inclmkd a provision for 
equal jmy (ot work of equal value in its 
Human Rights Chmer in 1975 The legis- 
lation requires public and private secUM- 
employers to pay c^ual salary or wages to 
em ~*oyecs who perform ^uivalent work at 
the san^ place or estaMii^ment. 

It is a romplaint-driven law under 
which miy a few hundred m>rkm have 
received pay ^utty ^justments. An exsath 
snalimi of the cases indicates that few of 
U^m ai^Iied equal jmy for work of equal 
value. 

A amtract compJiaiKe pn^gmm was 
set up in 1987. UnArr the program, con- 
tractors and subcontractors with 100 or 
more employees who receive provincial 
ccmtiacts for $100,0)0 or mcne must obtain 
a certificMe of a|:^m>val fm their f»y equity 
plan from the Ministry of Suf^ly and Ser- 
vices. Fb!bw-up investigations are m^ to 
ensiue each fmn*s compliance. Presently, 
a goven.ment conmtittee is evaluating tim 
conm^ compliai^ I^ogram; its lepurt is 
due by the fal' of 1989. 



SASKATCHEWAN 

WasH^ ^p: 198S, 72.7% 

round, fuit-tin^ ewnin^) 

1/ 



YUKON TERRITORY 

Eqi^ pay for work of equal value 
piovtsionB art inclucted in ihc Yukon^ 
Hitman Rights Act. 



COSTA RICA 

ILO Convwition No. 100 Ratificfltion: 
1960 

Wtoge gc^: 1978, 88.3%; 1980, 81,S% 



CYPRUS 

Wa9« Gap: 1977. 49.6%; 1986. 
86.1% 



CIECHOSLOVAKIA 

ILO Convention Ho. 100 Ratification: 
1^ 

Wf^ gap: 1977, 87.4%; 1988, 67.9% 



DENMARK 

MomlMr stBtHf EEC 

H.0 Comwitton No. 100 RaUfteatfon: 

1880 

Wag8 gap: 1970, 72.4%; 197S« 
83*2%; 1880. 84.5%; 1988, i».2% 

Law No. 32 of Felmiaiy 4, 1976. 
wfai^ reinfoTced existing collective agree- 
fwnts, was changed furtl^ in 1986 to in- 
chKk a piovtsiiM) for equal pay for work of 
eqati vahie. 

Sii^ I98S« fievtral Mutfi have been 
filed by trade unions representing clerical 
woikm and lamm o( aJI-femak unbilled 
wcsrters a result of equal value cam- 
paigns* 



EL SALVADOR 

gap: 1972, 73%; 1976, 84%; 
1980,77% 



FEDERAL REPUBLIC 
OF GERMANY 

Misfy^ba^ ^^i^i^i^ EJ^i# 

ILO Comairtkm No. 100 itetmca^ 

1888 

Waga gap: 1970, 88.2%; 1982, 
7SJ%; 1886, 79% 
^nmga hourly aiming) 



Enictcd m 1^, An Act Respecting 
EqiuiHty of Trcatnwnt for Men and Women 
lU the Wmtph^ states ttat, "No empIo>- 
ment ctmtract may cf»tab!ifih lower levcK of 
pay for im &ex than the other for work 
which i% the same w of equal value." 

There w p :. nwchaniMWi for nwn- 
itcring employee conq>li«ice with the law. 



FINLAND 

ILO Convantion No. 100 Ratification; 
1M3 

Waga gap: 1870, 70*3%; 1975, 
72.8%; 1880, 75.4%; 19^ 78.7% 
(avw^ timirly a«iiiii|^} 

Finland^ Act on Equality between 
Women aid Men, en^ed in 1987, est^ 
iisbes an employer's acticms as discrimioa- 
tory if the cn^oyer ^^^)ltes to an employ- 
ee ccmdttions of payment or employiTKnt 
less favorable than thoM? he tppl^ to an 
enqTtoyee of the ofH'osite employed by 
him in tte same wnk or vmk of equal 
vali^.** 

Under the law, di&crimif^ion claims 
may be pur»i»d in omrt. 

The law authorizes an Equality 
Ombid^nm to inspect workplaces for vio- 
lations of the Act m well ^ provick edt&a- 
tton am] ^i^ance in the implemeni^ion of 
the law. The OmbvKisman may also refer 
nwtterb to the Equality Board, which ova^- 
s^j( implementation of the Act and de- 
termines fines and penalties for non- 
compliance. 



FRANCE 

MNnberatata, EEC 

ILO Convantion Ho, 100 fortification: 

1^ 

Waga gap: 1973, 78.8%; 1979, 
79^; 1981, 80.4%; 1986, 82.2% 
(awa^ houf1> aaarnb^) 

France enacted i^w legislation in 
1983 prohibiting sex discrimination in 
many fcmns, inclining pay. Ibc law de*- 
fines ^ual value ami r»)ui]tis employers to 
justify £^y differentials in pay. Ui^^ tl^ 
law, iodividuAh or trmfe imkms on behalf 
of indivaluals may file pKjf ecpiity claims. 

Empioym with at tea^ 50 wcKla:f% 
are required to (fevelop equality plans with 
pro^fe^ repoiu on each arE»j)f sex dis- 
crimination tte enq^Ioyer is working to 
eliminate. The annual written reports, 



given to tl^ ^ivemment ministers nespcm- 
sible for wcKran^s rights ami labour, are 
available Co both tratfe unions and em- 
ployees ttptW l^]UCSt, 

Oie example of Ite cRcctivei^ss of 
the law*s ptovii^itm as it relates to pay equi^ 
ty wasi detnonstrated by Sofsnco Bank. The 
Bai^*s [st>^am, whurh inch^ted internal 
promoticmsi a^d natnii^ guidelines, had 
steps ic t^ng wimK^n's earnings to line with 
men's. Prior to the program, woroen 
earned between 10 and }% percent tess than 
men. Wmnen^s pay was adjusted in h^<i 
than six nmmhs. 



GREECE 

Mmvtwststa, EEC 

ILO Convantion No. 100 Ratffieatlon: 

19^ 

Wage gap: 1980, 60J%; 1981, 67^ 
(avarage tmuriy aamlngs, menufac- 
turtng) 

ICELAND 

ILO Convantion No. 100 Ratification: 
1958 

Wage gap: 1980, 58%; 1985, 81J% 
(Bvar<sq^ annuat fuil-tima aimiinga) 

The Equal Status and Equal Rights of 
Women and Men Act, en^ted in ]%S« 
slates, "For the purpose of this Act 'equal 
remuf^ratii^ to men and women for equd- 
ly valuable ^kI ctmparable wort;' refers to 
T^tes of renuineraticm estat^shed without 
any distincti(H! on the basis dl sex/* 

Tte Equal StaUis Council, founded in 

1976, is the ^vemmcnt instituticHi respc^- 
sit^ (vT rmHiitoring cimipliancc with the 
Ad. 

REPUBLIC OF IRELAND 

Mmitw statot EEC 

ILO Convwition No. 100 Ratification: 

1974 

Waga gap: 1970, 58.2%; 197S, 

60J%; 1981,67.8% 

(ovM«^ btmrly aamh^ mwtufm?- 

The Employment Equality Act of 

1977. which amended The Anti- 
discrinaiHUtoa Act (1974), gives women 
tiie rigitf to equal pay ftn "lUte worii. ^Ukis 
woric^ isdefiaed by three crii^ia: m *'$an^ 
work**; wort that is of 'Similar nature**; or 
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«mk ^iB^ud te vihie.** Ccmqmisoi^ cmi be 
node mt cxdy wiA a irade in the smne 
woifqidace, tna ako tbe «mie city, town 
kiadity, even if die "wmk and woriiing ar- 
nm|^«ef^ differ. 

When a worker has efilabltstMKi thi^ 
die is doing like wotk without eqpial cm^ 
pmsatkm, equality offKrers ^[yfiointed to 
faiv»ciga£e claims make leci^nnimtoions 
on the case to tte Labour Court. The La- 
bmr Ccmrt can oidcr compliaiKe. Af^ieals 
m^r be mmk &> tte High Coint on a point of 
taw 

While tbe reascming behind ruiings 
made 1^ tte Labour Court are generally 
mly for the claimants involved and tm for 
pid^ic examimttion, it ^ppems that utilizii^ 
fodor oorapvisoo to detOTnine ""like wDrk^ 
m eqtiij (»ses Im been e^lid^ 
and am be relied tqion. In Wmerfoitl Ghss 
V. Amal^ma$ed Trmsport and General 
Warktn^ the equality officer in the case 
rated tto tbe ^lee of skilK dexterity ami 
C(»^;ii&8ti(ffi of d% female woricers was as 
ftemuding as, and therefore compaiable 
ID, the {^yskid stret^th, mlinance ami 
w«vking ccmditiom of male workers. 

NORTIf ERN IRELAND 

Wage gap: 1974, 69.7%; 1977; 

74^; 1964. 74.7% 

{(BtmngB grcms hourly esmbiga) 

Tbe Equal Pay Act of 197U was 
amemied in i%4 to incorporate equal pay 
for wcHk of equal value. Under the law, a 
wonum may seek equal pay if she feels her 
jcb nud^ the same demarais go ter as a 
aiaa*s makes on him, i.e. in effcm and 
skin* whether or not the jobs have been as- 
sessed by job evaluation. To settle a claim* 
cJasnasts may work toward an agreement 
nHd) an emptoyer, c^*, funte*. consult 
tbe Equal C^^mtunities Ctmmission the 
Labmir Rel^ions Agency for advice or 
cotmse! wh»i taking a claim befoie an in-^ 
duanid tribunal. 



rrALY 

Mtmboi DtotB. CCC 

Convention No. 100 Ratification: 
1966 

Wkge gap: 1970, 74.2; 197S, 78.7; 
inO,03JZ 

^nwraga houily eamli^ manufac- 
tuing) 

The Italian Aitti-discrimiiwtion Act, 
f^E RJ^C m/A Cmwiatwi on Pay Eqt% Ckx 



cnKtcd in 1977, su^ that: 

Women wtnters sl^l have rigtas to 
the same pay as men when the work re- 
quited is eittKr equal or of equal valw. 
Ccmmcm critma ft»- men ami wonvn 
miKt be adqpc^ in formulating jading 
andsaltty sm»muts. 
Equal value is further (feflned by Italy 
tt^^ii^luivingthesiuneprofosskma] con-* 
tent« as mmrffllly evaltmtal by coUa::t}ve 
agreements or company practices, 
irr^pective of group or tmiivklw] im)duc- 
ttvity.** 

No agency exi^ to moni^ cmip- 
liaoce with tbe law. Complaints may be 
settled by conciliatimi, Ktion by trade 
imk»» or lUigasim. 

KOREA 

Wage gap: 1977, 44*7%; 48.5% 

LUXEMBORG 

M emb er state, EEC 

ILO Convention No. 100 Ratlflcatton: 

1967 

Vtoge (m>: 1970, 57%; 1975, 63^; 
1980,64.7% 

(average houHy e^infi^, induMry) 

The provision that employers pay 
v^mm) and men the same pay fot like w(»rk 
m work of equal value is in the Grand 
I^Kiml Regulaticm of 1974. 



NETHERLANDS 

Itember state, EEC 

ILO Cofwentton No. 100 Ratrffcatton: 

1971 

Wage gap: 1970, 73,3%; 1975, 
79.5%; 1980, 77.9% 
(avaia^ Iwurly mmlnga) 

The right for women and men to re- 
cdve equal pay f([^w(»k<^eqtialvali«^ wus 
estaMisbed by tbe Law ctf March ^» 197S. 

Under the law« workers making 
claims take their case to the Commitl^ cm 
Equal which is made iq> oS five 
pctoted tnendma — two rqxu^^ves of 
&stfk3y€xs^ two repiesentativ^ of woikers 
ttsd am whc b a Mini^ ofiBctal. Wr± an 
o^ik^ foom tltt Coimnitiee« woikers widi 
chums may iiritiate forther proceedings to 
set^ them. 
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NEW ZEAUUiD 

ILO Cc^ivcntion Hq. 1O0 Retiffcatton: 
1983 

1966, 79.4% 
(avwage Nunly iMtilf^) 

In 1972, New Zealand passed the 
Equal Pay Act. Tbe Act* which covered tte 
{»ivBte sector, lequiied en^rtoyo^ to inv- 
j^onei^ equal pay for wmrra by determin- 
mg the r^ trf" rmtmeratim that wouM be 
pakl to mate enqsJoyees wMi the samt, ch* 
substantially sinubu-, dulls, lespcxisibUtty* 
and wto performed work under the sftme, 
or stdi^wMiaUy similar decrees ^Khi. 
Ite wciTk dafisifk^atiM eaenrises the Act 
lecpined imicn», «iq[rioym and workers to 
umkrtidce was upended to ensure that equal 
pay was itiq)tom^ <hi the basis of ecpial 
pay for wc»k ttf eqttal value. Inqdemei^ 
titm of equal pay thmu^ awanite msA agree- 
mcntts w»i to be comfri^ed 1^ April 1977. 

The Act, howev^, vm not paiticu- 
larly swx^^i in closing the wage gap, for 
a variety of reasons. The New Zealand 
Gerkal Wcrters unkm look a case to the 
Art^ration Court in F^mwy 1{W6 to seek 
a ruling that wmM direct oiq^loyn^ to ne*- 
pj6g$3C fot equal pay wmt of ecpial 
value. The Ccmit ruted tisx siiKre all work- 
CHS were requhvd U) have eqittl pay 1977 
accordmg \o tbe Equal I^y Act, tbe ques- 
ticm could veA be re<^)aied. 

Piessure fma various equal pay for 
a}tml work campaigns by uniom and v/Anet 
mKocates faulted in a tengthy govemmem 
^udy of eqi^ pay. The final phase <tf tte 
rqxm, whkh reccmimends compn^iemive 
le^sktkm 10 addr^ equal fny fc^ work of 
equal value and equal employmen! oppor- 
tunities, is now under consideratim. 



NORWAY 

liO Convention No. 100 Ratification: 

Wage gap: 1970, 75.1%; 197S, 78%; 
1960,81.9% 

(avwaga hourty •amings, manufac- 
turing) 

Sectkm 5 (rfTte Equal St^ Act, in 
effect since 1979, reads, in part: 

Womoi and mm en^doyed by the 
same enqiloyn- shall have eqtal pay for 
wnt value. 
An appoinled Eqml Suttus Ombud. or 
CoQuniMimia', and a Board w(»fc to in^^ 
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ment the act. Imlivkbiak or organixmmns 
with sex-difscnminatum compiamt^ may 
sffAy 10 the C(Mnnu&sk»^, who itnempt?» 
to rtach a volufttaiy sefftemem . If a setile- 
mcnt carnicn be reached, the ca?»e may be 
tew^t bcfoK the Board. 



SOVIET UNION 

N-O Convention No* 100 ftetifteatton: 
1tS6 

Wogevv: unknown 

Zoya Pukhova, Chairperson of the 
Soviei Women's Ctmunittee: 

"As fin' wtmen get eqmit pay 

fi^ eqml nwk. The amaitHiUmil ri^hi is 
misweningly ^senrd in ffer USSR. Bui ... 
bi indusay, agricNlmre and ivnsrrm ritm u 
targe nwfri^er tf women are siill doing an* 
:Mlled/ifl^. Thus, in mrchanicai engimrer- 
ing ami metal marking TOptrtrnt nwnen 
are or the first, setvnd and third lf\tl (if 
ctm^^etentT ami only / J per cent to^r or- 
ftiimt/ the highest /nv/ — the sLxtk. In the 
past five yean in the country as a H»^rf<r the 
number nnrnfen (H^ie\ing higher /f iffc 
dedined l>y 15 per cent" 



SWEDEN 

UX^ ConvMitbm tto. 100 ftetification: 
1962 

m0$fi^: 1985,91% 
(avsrags monthly earnings, indus- 
try) 

The Act on Equality BetweeB Men 
and Women at Work entered into foire in 
19S0. The law, which applies to both pub- 
Ik aod pri^rte secton&« does tm specificaiiy 
recpuie e(^ pay for wfHk of equal vdue. It 
pr^bits sex chscriminatitni and .d)ligata> 
employers to afTirmativety )»onx)te equal- 
ity. Many immres, however, nidicale thai 
equal pay for work of equal vahxe lm$ 
been accepted in Sweden^ ami tiw imrrow 
w;^ gap suggests dmt it h j^wliced nxm 
effectively tt»n eiscwhm. 

Two new natimml authorities, the 
Equal Opportunities OmhKUman and the 
Eqoei Enqstoyment C^)pc»tiuuty Ccmmiis- 
akm, woe empowered sinmltaneously with 
the Act, AIoi^ with labcn- oi^izmicms, 
wiko work lo piomole c^mqilaivntmity of 



the Act*s n^sures with collective t^i|:atn* 
ing aiireen^nth, the authorities^ wi)fk to 
in^>lementihc Act. 

The narrow wji^ gap tmy also be at- 
tributed to Swtrdish union>^ practice of 
negotiating the laigcM wage increases for 
the lowest^paid workers* a policy that 
would affect women workers. 



UNITED KINGDOM 

MomtNur %ote* EEC 

n.0 Cimvmtim No* 100 ftattftoiton: 

ion 

Wage sap: 1975, 72,1%; 1985, 74% 

The Equal Plsy Act, which was pas^ 
in 1970 and iniplemroted in 197S. was 
strengttened by The Equal Pay for Work of 
Equal Valiar Amendm^, eiwrled in 1983. 
Under the amet^tment, it is urdawful for an 
enq^Ioyer to pay a womiui lesK than a man 
(fcjing a job of equal value "where a won^ 
i$ em|Mc^^ on work whkh is in terms of 
tte ctonmmk made on ter (fcK' in^aiKe un- 
der such he^ings as effort, skill and deci- 
sion), of equal vali^ to that of a man in the 
same cmptoymcntr legislmion reads. 

Wonmt can also ^nuc a ctair,i if it 
can be ctemcmstr^d dmt tmng an exHiting 
jcb evaluati(»i system is discrimiimlcny. 

To pursi^ an equ^ pay claim, woman 
must fill in a fom that is tten j^nt to an in- 
(histrial triiHin^d, which ^lermii^ if a case 
can be mmle. If a case a{^pears to be valid, 
the tritninal will commissbn an ind^n- 
(km exp^, viho will assess wh^her ik^ 
the w<^ is of equal value. The experts arc 

of iht Adv^cHy, CiMKriliatkm ami Ar- 
bitration ^rvices (ACAS), a government 
£dvis<^ sovio;. Ttx tritninal bc<^ or 
tte expeit^f assessment. 

When the Equal Fay Act came into 
effect in 1975, initial en^usiaun tnimight 
K742 claim ai^lic^ioits. By 1982. the 
number of applicmiom had fallen to 39. In 
]%4, when the amendment ircludtng equal 
pay fc^ wt»t of equal value was enacted, 
a]q>]k:ali<n» went up to 70, an increase 
scrnie ^lecttlaled couM be ^t^ited to the 
ttnradment. 

Case law m tqxal |»y for work of 
equal value is slowly being establish^ as 
c^s wind their way thnnigh tte tribimals. 
Cases have taken up to 18 mratitt to am- 



cluck. 

In hargaining, unions have been sik:- 
cessfu! in making equal pay gams for wc^- 
en^ tn all .scctws. Negotiati<ms have in* 
ciuikd the elimination of the lowest pay 
gmtes; flat rate iiKrrea^; md establishing 
a minimum eaming» h^vel to \mk toward 
pay equity. 

Ptiblic swtor unkms si^ as the Na- 
tional Vnkm of Public Employees arc seek* 
ing iK^w job evaluations and rcvistcMis of 
nationa] grading systen^ to make gains for 
women workers, such as nurses, using 
equal value. 



UNITED STATES 

W^gap: 1977 SB.9% 

197B 59.4% 

1979 59*7% 

1980 60^ 

1981 59^ 

1984 63.7% 

1985 643% 

1986 64J% 

1987 65 % 

While tte United &at«» <k)es not have 
feiteral legislation specifically rcquiring 
equal pay for woik of equal va]iM^» the Su- 
preme Couit has afTimied since 198! tluU 
Title VII of tta; Civil Rights* Act of 
goes beyond the Equal Pay Act of 1963 to 
l^cAibit dtscrimin^on in the same jc^ and 
in jobfi that ae different. 

Iixrrcasingly, p&y equity is aehkved 
\a the U.S. through voluntary efforts, such 
as collective boigaintAg or legislaticNi. In 
the past five years, the Nationa] CommHtee 
on Pay Equity Im (fcxnmiented a steady 
iiKrcase in ojual pay for wodc of equal 
value, or {»y equity, activity in the f^Iic 
sector at stale ^ local government lewis. 
Cisrently, 22 staa» ami the Dii^rkt of Col- 
umbia have conducted pay equity studies of 
state civil servk^ workers, and 20 stal» 
l^ve made pay equity adjustments for st^ 
civil service wwkers. 

Some private sectc»* employers, vol- 
untarily tiurm^ i^mi^iiHis, arc al» 
devetc^ing pay equity plans for tt^ir wotk" 
fences. 
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Ckmng the Wage Gap: An Iniermtiamil Perj^ tive was funded by a grant from the fwd 
Foundation. 

Infommtion fen* this rqxnt was compiled ami ^searched by Jodi Beeman, om of tte Na- 
tional Commiitee on Piiy Equity's Publk: Policy Interm. It was written by Lisa HuM^. 

We wiHikJ like to tlmnk Jane Wals^ at tte U.S. De{^rtment of Lab<H-'s Woiwn's Bu- 
reau aiKi Mabel Shaw tf^ Intenutimal Labor Oiganiaoi^ Ofike in Washmgton, DC f<n 
the infbnnatkm and ^starure they provioed. Thaidcs are also due to tte iralividuais and or- 
ganizatkms that lespoTK)^ to the surveys we used to ci^n infonnation for Ihis tefmi. 



The Njaional Committee on Ray Equity (NCTC) is tlw natkmal c««JiiiOT of U*or, civil 
rights and women's organizations, religious, jnofesstonal and legal associations, state and 
local govefimient agracm and individuals ^^ii^ to end sex- and ru:e4»sed wage discrimi- 
iwion and b> urhieve pay ^ity in tl^ United States. 

From its hemkiutfters in tte natkns*s capital, tte Natk«ial Crnnmit^ m I^y Equity 
serves m a central cieffiin^HHn^ for infcmi^ion tm ^ equity ^vities and jfiovkto; looter- 
ship, cocmiinatitm, infonn^ion, technkal asustance a^ sim^ chiectkm to pay equity ^ 
vocates, public ofTkials, the media and olhm int^e^ed in jmy equity. 

Fninded in 1979, NCTE is a ncm-j»ofit indenization iuq[^c»tel by di»s, special csMri- 
bttfii^ finom members aid gran^. 

For nxae infiMinii^, m^^aci the ^btlottd ClMmtttee oo Fby E^pAy m I20I 
tenrth Stmt, Suite 420, VfaMn^ DC 20636, U^.A*, or call 2e2/S22*73M. 

AMxkmlaf^o(Chsmga^Wa^Ciqf:AnImermtumatPer^ 
forSl O^KIPE n»nbOT), ^ (mm-men^^). MI <»tim mmt be [m^aid. For ordors cHitskte 
the U.S. ami Canada, fkasc imrlmie an ackiititmal IS psstcnx to compensate 1^ the rate of ex- 
chmge Kid air mail postaj^ costs. Thank you. 
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